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Many years ago, when I started my first term as an elder, our pastor of that time
said to me, “if you want to be a good elder, you need to learn to listen”. What he
also said was, “don’t go on a home visit with a three-point sermon in your
pocket, but rather, read the Scripture to them, ask the right questions and learn
about the people under your care. Let them do the talking, and you listen and
learn”.
I cannot say that I ever attained to the level that the former pastor spoke of,
but that comment remained engraved in my mind for most of the time that I
served in that office. And as I look back on my service, I certainly must admit that
I made my share of mistakes. However, the reality for anyone in a position of
leadership (shepherding) is that they will make mistakes. It is how you learn from
them and develop as a result of them that counts, especially in the church of our
Lord.
In our world, leadership seems to be about what you know, who you know
and how good you are at what you do. At least, that is the way things are
portrayed by life and business coaches and business gurus. It is even virtuous to
blow your own trumpet and inform everyone how good you are in your field. It
can be very ME-centred.
Christian leadership is not like that. A leader should have a proven character,
a willingness to serve (be a servant) and be an example (and encouragement) to
others, walking according to the standard of our Lord. He is the supreme
example for Christian leadership because He “… emptied Himself, taking the
form of a bond-servant, and … humbled Himself by becoming obedient to the
point of death, even death on a cross” (Phil 2:7-8). His example of leadership is
antithetical to how much of the world sees it.
The focus of this issue is not all about office bearers in the church. Christian
leadership can be found in many parts of the church, Christian institutions or in
the workplace where Christians let their light shine and give glory to God in every
part of their vocation. As you will see in the following articles, there are many
good examples for us to follow and insights to learn. Firstly, let us learn from the
Chief Shepherd and then learn from other good sources that follow His example.
Mr John Haverland addresses Christian leadership.
Mr Andy van Ameyde considers those who lead from the top.
Mrs Sally Davey suggests ways to welcome unbelieving friends into our Bible
study groups.
Mr Peter Greenwood from The Briefing writes about how we listen to a
sermon.
Mr Tim Challies writes about sound judgement in his series on the Christian
character.
J C Ryle, in his contemporary style of writing, gives a call to prayer.
Letters from New Zealand addresses the church, the vicar and Christian
fellowship.
The letter to the editor informs about principles to vote by for the upcoming
election.
Mr David Brattston investigates baptism in the early church.
The opinions expressed in this magazine are not to be considered the official position of
the Reformed Churches of New Zealand unless they expound the Biblical system of
doctrine contained in the Heidelberg Catechism, the Belgic Confession, the Canons of
Dordt, or the Westminster Confession of Faith, or reflect the successive Acts of Synod
of the Reformed Churches of New Zealand. On the other hand, care is taken to ensure
that articles and opinions do not directly contradict the official position of the Reformed
Churches as contained in the above sources without attention being called to that fact.
NB: In line with common publishing practice Faith in Focus reserves the right to publish
the names of all contributors with their articles, unless compelling reasons are given to
the editor for not doing so. This applies to both print and online versions.

Christian leadership – character, example, servant …
JOHN HAVERLAND

Christian leadership
As I am writing this, we are still in the
middle of the Covid 19 crisis. New
Zealanders have been looking to the
government for leadership and direction
through this difficult time. The Prime
Minister has given us clear explanations
about the government’s decisions and
directions and why they have chosen the
course they have. No doubt all of us have
had our own thoughts on what should
happen and when, yet we know that it
is impossible for leaders to please all the
people all the time. Time will tell how
successful our government has been at
managing this crisis, and the citizens of
New Zealand will assess this at the next
election. There is no doubt that the
government has faced a very difficult
challenge and has tried to protect both
lives and livelihood.
What makes good leaders? Are they
good managers, that is, people who are
well-organised and efficient, with drive
and energy? Or are they people with
personality and charisma, people who are
vibrant and engaging? What about leaders
in the church? The session is regularly
calling for nominations for men to serve
as elders and deacons. What qualities
should you look for as you consider
nominations?
All of us, in some way or other, formally
or informally, function as leaders. Someone
has described leadership as “the power
to influence other people”. Those you
influence may be your children, your
younger brother or sister, your spouse,
your friends, or others in the church. We
all have people who look to us for direction
and so we all have the power to influence
others.
The apostle Paul describes leadership
as a gift in the church, “… in Christ we
who are many form one body, and each
member belongs to all the others. We
have different gifts according to the grace
given us. If a man’s gift is … leadership,

let him govern diligently” (Romans
12:5,6,8). All of us who are called to some
position of leadership need to be diligent
in our task and role. We need to carry
out our tasks conscientiously, to do what
is required of us, to fulfill our
responsibilities, to do our duties.
In this article I want to focus on the
necessary traits of character in Christian
leaders, and on how they should lead as
servants and by example. These qualities
of leadership are often neglected in articles
and discussion of this subject, even in
Christian literature.
Christian Character
Over the past few decades there has been
a great deal written on Christian leadership.
Much of this is based on business models.
Pastors are often compared to CEOs. Many
books and conferences on church
leadership focus on planning, teams, goal
setting, vision casting, and time
management.

R C Sproul, rcsproul.com
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Church leaders do need to be good
managers, efficient workers, and make
good use of their time. But the biblical
emphasis is not on skill but on character;
not on technique but on theology; not
on ‘know-how’ but on ‘know-whom’.
Christian leadership arises out of knowing
who God is, through the Lord Jesus, and
through the power of the Holy Spirit, and
applying this knowledge and experience
to our own lives and behaviour.
The biblical requirements for the
qualifications for elders and deacons focus
on character. The church needs holy men
as leaders. Being an elder is not a matter
of having a university education, a certain
IQ, or a professional job. Rather the elder
must display the fruit of the Spirit and
godliness of life.
The qualities listed in 1 Timothy 3
and Titus 1 as requirements for elders
are a description of a mature Christian
and ought to be seen in every Christian.
Don Carson notes, “The most remarkable
feature of the list is that it is
unremarkable ... . Almost everything on
the list is elsewhere in the New Testament
required of all believers.”1 That is, an
elder must be above reproach, the
husband of but one wife, temperate, selfcontrolled, respectable, hospitable, gentle,
not quarrelsome. These are listed as
requirements for elders because these
qualities of character must be evident in
them. The only two qualities listed that
are not required of other Christians are
“not a recent convert” and “able to teach”
(1 Tim 3:2, 6).
Yes, leadership is a gift and requires
certain abilities, but the most important
qualities required of leaders in the church
are those of Christian character. The
church must see these qualities of
character before people are appointed to
leadership, and these must be maintained
and sustained while they are serving in
this position. Without these, their
leadership will come to nothing. Most of
us have heard of at least one Christian
leader who has failed morally and had
to resign from his position of ministry.
This inevitably causes great harm to his
own reputation, to his family and to the
church in which he was serving. Sound
Christian character is the most important
requirement for leadership in the church.
Christian Service
What do you look for in a leader? Most
people look for strength; a leader must
be forceful, tough, taking a no-nonsense
approach. There must be no sign of
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weakness or failure. This is why many
admired the leadership of Margaret
Thatcher in Great Britain as she was
competent, had clear principles, and was
willing to stick to them.
The New Testament was written in
the context of the Roman and Greek
cultures. Both cultures admired success.
Their philosophy and religion centred on
the cult of the hero. If you wanted to
advance in that society you needed to
project an image of eloquence,
confidence, achievement, and strength.
The false apostles in Corinth presented
this sort of image: they had it all together;
they were strong and were puffed up
with a sense of their own importance.
Paul, writing from Corinth to the Christians
in Rome warned against such pride; “do
not think of yourself more highly than
you ought, but rather think of yourself
with sober judgment, in accordance with
the measure of faith God has given you.”
(Romans 12:3)
In 2 Corinthians Paul wrote against
these leaders and their unbiblical style of
leadership and their false teaching. One
of the themes in this letter is the nature
and character of true Christian leadership.
The apostle Paul modelled this. In
ministering to those Christians he assured
them that he did not “lord it over your
faith”, rather “we work with you for your
joy.” (1:24) He loved these believers and
told them so. (2:4) He wept with them
and for them. (2:4a) He was open about
his concerns for their wellbeing and the
motives for his actions. (1:23)
Unlike the false teachers in Corinth
he did not focus on himself; “For we do
not preach ourselves, but Jesus Christ as
Lord and ourselves as your servants for
Jesus’ sake.” (2 Cor 4:5) In his earlier
letter he wrote, “So then, men ought to
regard us as servants of Christ.” (1 Cor
4:1) He did not want to focus on himself
but on the Lord Jesus; he did not want
people to follow him but to follow Jesus.
The apostle Paul, who was a great
missionary and evangelist, regarded
himself as a servant of the church in
Corinth for Jesus’ sake.
In writing this he was echoing the
teaching of Jesus. On one occasion, after
the disciples had been arguing about who
was the greatest, Jesus told them, “If
anyone wants to be first, he must be the
very last, and the servant of all.” (Mark
9:35) On another occasion, when the
disciples had another argument about
who was the most important, Jesus
instructed them about Christian

God demands that
Christian leaders lead
by example. We must
live out the fruit of the
Spirit and Christian
character and do so
in a consistent
manner. “It is a
general principle that
we can influence and
lead others only so far
as we ourselves have
gone.
leadership; “he who is least among you
all, he is the greatest.” (Luke 9:48) Jesus
himself, even though he was the Lord of
glory, and the Son of Man, “did not come
to be served, but to serve, and to give
his life as a ransom for many.” (Mark
10:45; Rom 15:8; 1 Cor 2:8; Phil 2:7)
John the Baptist said about Jesus, “He
must increase, I must decrease.” (John
3:30) If Jesus, John the Baptist, and the
apostle Paul saw themselves as servants
of God’s people how much more ought
we to serve one another? We who are
servants of Jesus must follow his example.
Peter Hastie, editor of the magazine
Presbyterian Life, pointed out in an
interview that the term ‘leadership’ only
came into the vocabulary of the church
in the 1980s. Prior to that the church
had ministers and elders whose task was
service.2
Bill Hybels wrote a book on Christian
leadership with the striking title,
Descending into Greatness. Oswald
Chambers wrote, “The test of our spiritual
life is the power to descend.” Rather than
thinking of ourselves as strong and
invincible and having a ‘can-do’ attitude,
we must recognise our own weakness
and dependence on God and his grace,
and that we who lead are called to serve
others in love.

have gone. The person most likely to be
successful is one who leads not by merely
pointing the way but by having trodden
it himself. We are leaders to the extent
that we inspire others to follow us.”4

Christian Example
Paul wrote to the Christians in Corinth
and addressed them as his “dear
children”. (1 Cor 4:14) He knew they
had many ‘guardians in Christ’. (v 15) A
guardian was a trusted slave who was
put in charge of the child, taking him to
and from school and supervising his
conduct. But Paul had become their
“father through the gospel. Therefore, I
urge you to imitate me.” (v 16)
Today we live in a strongly
individualistic society and there is little
pressure for a son to follow his father’s
profession. But in the 1st century, and in
every pre-industrial society, sons were
expected to imitate their fathers whether
he was a blacksmith, a farmer, a butcher,
or a baker. Paul urged these Christians
to imitate him as their spiritual leader
and father. This meant he had to model
the life he wanted them to live.
He wrote that he was sending Timothy
to them: “He will remind you of my way
of life in Christ Jesus, which agrees with
what I teach everywhere in every church.”
(v 17) Paul sent Timothy to remind them
of Paul’s teaching and way of life. Don
Carson comments, “Biblical Christianity
embraces both creed and conduct, both
belief and behaviour.”3
This is true for all of us as fathers,
mothers, teachers, counsellors, pastors,
elders and deacons. We need to teach
sound doctrine and model a holy life.
We need to pass on biblical truth and
be examples of godly living. The two
must go together; our living must back
up our teaching.
God demands that Christian leaders
lead by example. We must live out the
fruit of the Spirit and Christian character
and do so in a consistent manner. “It is
a general principle that we can influence
and lead others only so far as we ourselves

Conclusion
The Bible has many examples of leaders.
Think of Moses, Joshua, Ehud, Gideon,
Deborah, David, Solomon, Josiah,
Hezekiah, Nehemiah5; and in the New
Testament the apostles Peter, James, John,
and Paul.
In church history think of Augustine,
Bernard of Clairvaux, Martin Luther, John
Calvin, Thomas Cranmer, John Wesley,
Charles Haddon Spurgeon, J C Ryle, and
RC Sproul.
Christian leaders are all very different.
God has raised up different people for
different situations and different needs.
Moses was different from Joshua, David
from Solomon, Peter from Paul, Luther
from Calvin. Yet all these leaders were
men and women of Christian character.
They had their faults and failings, as we
all do. But they sought to serve their Lord
by serving others, often at great personal
cost and self sacrifice. Despite their
particular sins and weaknesses they
provide us with models and examples to
follow. Of course, our greatest example
of a servant leader is the Lord Jesus himself
who calls us to follow him.
1 D. A. Carson, The Cross and Christian Ministry –
Leadership lessons from 1 Corinthians; (Baker
Books, Grand Rapids, 1993), p. 95
2 M Geluk, Preach the word, Trowel and Sword,
July 2009, p. 15. The noun “minister” comes
from a Latin word meaning servant, and the
verb “to minister” means “attend to the needs
of”.
3 Carson, p. 110
4 J O Sanders, Spiritual Leadership, (Bromley,
Marshall Pickering, 1967), p. 20
5 Nehemiah was an outstanding leader and a
book of the Bible is devoted to his leadership
in post-exilic Israel. Many books have been
written about him, including one by J I Packer,
which I have reviewed for this issu e of Faith in
Focus.

Mr John Haverland is a minister of the
Reformed Church in Pukekohe.
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A review

A Passion for Faithfulness –
Wisdom from the Book of
Nehemiah
by J. I. Packer, London, Hodder and
Stoughton, 1995
Reviewed by John A Haverland
J. I. Packer is one of my favourite authors.
His classic book is Knowing God, which
he wrote in 1973 and is a series of
reflections on the attributes and character
of God. He also wrote a fine book on
the relationship between God’s
sovereignty and human responsibility,
titled Evangelism and the Sovereignty of
God. Last year I read his Hot Tub Religion,
which covered the subjects of pleasure,
guidance, joy, and depression – all very
profitable reading. But I am digressing (!)
as this is a review of his book about
Nehemiah. The book is part commentary,
part sermon, and part reflections on the
subject of Christian leadership, which fits
in with this issue of Faith in Focus. I
commend this book to you as a helpful
biblical study on leadership.
Packer regards Nehemiah as “a
pastoral leader par excellence, devoted
and dynamic, humble, zealous, wise, and
patient.” (p. xxvii) He recognises that
Nehemiah was not perfect and that he
had a “rough edge” and an “un-Christlike
ferocity of style”, but Packer admires him
as a model of personal zeal, pastoral
commitment, and practical wisdom. He
identifies him as “a robust, restless,
forthright man who was happiest when
ploughing energy into a challenging
project.” (p. 32) Nehemiah, in his view
“takes his place … with the greatest
leaders of God’s people in the Bible story
– with Moses and David and Paul.” (p.
36) “We see in him the true essence of
leadership, as an enabling of others to
achieve; the real loneliness of leadership,
as the leader holds fast the vision of the
goal of which his followers are losing
sight; and the burning zeal for God that
the leader must ever show forth as a
model for those he leads.” (p. 72)
Yet Nehemiah recognised that he did
not achieve anything in his own strength;
rather the work of rebuilding the walls of
Jerusalem in just 52 days had been done
“with the help of our God” (Neh 6:15f).
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“He understands, and now wants his
readers to understand, that only ventures
that are begun in prayer and bathed in
prayer throughout are likely to be blessed
… that it is prayer that changes things,
and that without praying there is no
prospering.” (p. 45)
In chapter 2 he writes about
Nehemiah’s call and has a very helpful
discussion on our calling to certain
vocations, tasks and projects in Christ’s
church and kingdom. He develops this
further in chapter 3 with perceptive
insights on work as a calling from God.
He also describes Nehemiah’s
management strategy of defining the task,
motivating the people to do it, and
organising how this would be done.
Later on, Ezra, a priest and teacher
of the law, joined Nehemiah and helped
him with the spiritual reformation of the
post-exilic people. Packer writes, “A good
leader admits his own limitations,
appreciates the gifts of others, and knows
how to pass leadership to someone better
qualified than himself to do a particular
job.” (p. 149) To do this requires humility
and recognition of your own abilities.
Nehemiah had a “mountain top”
experience with the rapid rebuilding of
the walls of Jerusalem and the spiritual
revival that followed. Packer wisely
observes that God does not permit his
people to live on the mountaintop and
that “times of great spiritual intensity and
major achievement in ministry are often
followed by times of decline.” (p. 174)
In the epilogue Packer warns us against
“the passion for success” which is often
associated with “the numbers game”.
“Wisdom says: leave success ratings to
God, and live your Christianity as a religion
of faithfulness rather than an idolatry of
achievement.” (p. 209) Nehemiah was a
great leader who had a passion for
faithfulness. Reading this book will
encourage and assist you to do the same.

Leadership
ANDY VAN AMEYDE

Leading by example
from the top
Already in this edition of Faith in Focus,
Rev John Haverland has written a very fine
article on leadership and also a helpful
book review on this subject. In the
November 2017 edition of this magazine
Sally Davey wrote another good article on
this topic, entitled “Style, Substance and
Leadership”. Then go online and have a
look at, say, The Book Depository, and do
a subject search on leadership. What do
you find? There were more than 87 pages
of approximately 40 books each page on
leadership; or more than 3,500 books.
There is even a book written about the 12
aspects of good leadership that the current
Pope exhibits. Writing about leadership is
a huge band wagon!
But thinking about it … why are there
so many books on leadership? Well, firstly,
it must be seen as an important topic –
and secondly, maybe one could postulate
that it must be elusive otherwise so many
would not take the time to give their slant
on it. Just recently a Christian school in
Christchurch thought leadership to be so
important that the school has set up its
own (very expensive) “Leadership Centre”
to promote and inspire leadership in its
students.
So here goes my attempt to add some
value to the discussion on leadership
through reviewing three books that I have
either recently read, or which have been
gathering dust in the pile of books that I
had good intentions of reading but never
quite got to finishing. This makes the
following a bit eclectic in nature, but
hopefully somewhere in the following trilogy
of book reviews you will find something
useful.
During the COVID lockdown I read a
book entitled Man for our Time – a
biography of Robert Laidlaw. As a 24-year-

old and a committed Christian, in 1909,
Laidlaw launched a mail-order business
which in a few years grew into the largest
department store in the country, The
Farmers Trading Company. There is much
to learn from this book about authentic
Christian living and how this transfers into
business leadership and wider practice. I
admit I sometimes get bored with these
types of books and often do not get around
to finishing them but this one was a
standout. So, what stood out?
Firstly: Robert Laidlaw’s commitment
to serving Jesus Christ in all he did. Not
only in his business but also in always
having time to invest in wider Christian
endeavor. He committed himself early on
to giving back to the Lord. He said, “Before
money gets a grip on my heart, by the grace
of God I enter into the following pledge
with my Lord that I will give 10% of all I
earn up to 500 pounds. If the Lord blesses
me with 1000 pounds per annum, I will
give 15% and if 2000 pounds, I will give
25% of all I earn.”
Secondly: Leaders need to have
integrity. He wrote: “Never prostitute your
faculties. Live above deceit and set your
face like flint against lying, white or black,
keep your hands clean and your heart
stainless. A Christ-like character is the sole
secret of business integrity and business
success. Every life has its limitation, every
task its temptation; but with ceaseless
vigilance and scrupulous fidelity the very
difficulties may be compelled to pay tribute
to personal character, increased
opportunity, and exalted victory.”
Thirdly: His early success drew
international attention. An American
reporter came specifically to visit New
Zealand to see how Laidlaw led his business.
The reporter wrote: He is informal, magnetic
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and his friendly personality invites free
discussion of troubles. When asked how
he managed to find such dedicated and
enthusiastic executives Laidlaw replied he
picked only those men who were willing
to study. He found those who were willing
to devote their time to self-improvement
outside business hours made the best
executives. His is the only company in NZ
where each department head is trusted
to do his own buying.”
Fourthly: Laidlaw genuinely cared for
his staff and customers. He got to know
many of his staff in a personal way and
would often spend time during the day
going around the store getting to know
those who were in his employ. Laidlaw
traded through two world wars and the
Great Depression. These were extremely
tough times. What stood out was that he
personally bore the financial pain along
with his staff. He led from the top by
example.
His radical implementation of a
money-back guarantee for his mail order
business at no cost showed his
commitment to customer care. The level
of trust was so high that many customers
sent him open signed cheques, and he
would fill in the amount for them
depending on their order, dispatch the
product and then bank the cheque.
In summary he knew how to lead and
how to delegate. He could not have built
such a successful business without
successfully leading others. He spent
extended periods overseas garnering new
ideas and could confidently leave his
business in the hands of those he had
trained.
A successful business needs successful
leadership. Herewith a final quote: “Any
business is, in large measure, the elongated
shadow of one man. In a small business
the contact is immediate. In a large one
it must be through delegated authority.
But the impetus to success never rises
from the bottom; it trickles down from
the top. It’s here that some quite able
men fail”

Last year I ended my time of employment
with the Christian Schools in Christchurch
and took up contractual work with the
Ministry of Education. Recently when
chatting with a manager at the ministry
she spoke about a book that the managers
in her office were studying together as
part of their professional development.
Of course, one takes an interest and asks
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what the title of the book was. It was
entitled The Speed of Trust-The One Thing
That Changes Everything, by Stephen M.
R. Covey. Now, normally, I am a bit
cynical about the book that supposedly
has all the answers and is a must-read,
but this one piqued my interest. I went
online and ordered it.
This is the type of book where you
read the foreword, the back cover and
the first chapter, and you get the main
thrust.
On the back cover a reviewer said
“This is exactly what business leaders
need today. The author discusses with
clarity and insight how “trusted” leaders
do things better, faster and at lower cost”.
The contention of the book is that
“speed to market” is a critical component
of business success and the main currency
to achieve this is “trust”. “Mistrust doubles
the cost of doing business” as the time
taken to get agreement on both strategic
direction and in making day-to-day
decisions gets bound up in suspicion and
fear.
“The difference between a high- and
low-trust relationship is palpable. Take
communica t ion. In a high-t rust
relationship, you say the wrong thing and
people will still get your meaning. In a
low-trust relationship, you can be very
measured, even precise, and they’ll still
misinterpret you.”
The author goes on to describe how
leaders build trust. Credibility is a key to
building trust and words like integrity,
care for others and truthfulness all come
into the equation. And so, it is no surprise
then that we can by and large compare
these important leadership character traits
with the qualifications for leadership in
the church listed in 1 Timothy 3 and
Titus 1. While the exact attributes may
not be the same, the strong similarities
which exist should not come as a surprise.
So here we have a book with no overt
Christian underpinning, telling us that
good leaders should exhibit “sanctified”
behaviour. This is encouraging as we see
unwitting support for Christian-like
behaviour and also the challenge for
Christians to be leaders of integrity
because even unbelievers recognize the
value therein.
So then, a passing thought for session
members: Are your session meetings
marathon efforts? One possible reason is
that there is a low level of trust among
yourselves. Where there is low trust then
each suggestion made by others is treated
with suspicion, resulting in the extra

meeting time caused by microscopic
examination of every detail. And then the
follow up question is … if there is low
trust among the leadership then has this
spilt over into low trust between the
session and the members? These are
challenging questions for church leaders
and highlight the need and benefits of
undertaking “authentic” censura morum,
where church leaders hold each other
accountable. Trust is built when there is
honest scrutiny and accountability.

Thirdly and lastly, I was given a book
several years ago by a successful building
company owner with whom I served on
a school board of trustees. This book is
one of many that has been gathering dust
in the “to it” pile on my bookshelf. It’s
entitled Business by the Book: A Complete
Guide of Biblical Principles for the
Workplace, by Larry Burkett, who was
the founder and president of Christian
Financial concepts, a non-profit
organization dedicated to teaching biblical
concepts of money management.
The initial premise of the author is
that business by the book (the Bible) is
a radically different approach – one more
concerned with eternity than with profits.
The author firstly evaluates six basic
business minimums that leaders should
aim for: Reflect Christ in your business
practices; Be accountable; Provide a
quality product at a fair price; Honour
your creditors; Treat your employees

fairly; Treat your customers fairly.
The author goes on to make some
specific points about good business
leadership.
Firstly, leaders need to have a realistic
assessment of themselves and recognize
that each one has a unique set of
personality traits and range of talents. (Ps
139:13-14 and Romans 12:6). This will
enable them to focus on what they
themselves are good at and to find others
who are complementary to them.
Secondly, leaders need to be able to
promote respect and develop trust. When
a leader truly cares about everyone who
is part of the business, then mutual respect
occurs and trust is developed. “Trust
is essential to any smooth-running
organization”.
What undermines respect and trust?
Pride and fear. Pride in the leader always
having to be right and fear from the
employees who are scared to tell you
something you will need or want to know
as a leader.
Thirdly then, good communication.
This is so crucial to good leadership and
there is no way to over-emphasize this
subject. “Keeping good communications
is the most difficult challenge in any
organization, yet it is the life blood that
enables the various parts to function
together as a whole”.
Leaders can get so close to the process
that when communicating changes or
new ideas, they take for granted some
of the logic and so hinder the process of
adoption.

I have found this to be a challenging
part of church leadership. As session
members we can spend so much time
on a topic that when we come to
communicating a decision to the
congregation our familiarity with the
decision can cause us to overlook
communicating what we think is the
obvious. This one is a really common
trip-up, and I have just experienced it on
a home visit in this past week. A change
had been made to an aspect of church
life and it was not communicated as well
as it could have been, due in part to
assumptions made by the elders as they
relayed their explanation to the
congregation. Note to self! Be careful with
assumption! And then potentially if there
is a lack of trust thrown into the mix then
a volatile combination can result!
However, if leaders are willing to
self-reflect, admit their mistakes and be
transparent in their communication then
good progress can be made whether in
a church or a business.
Of the three books the Laidlaw book
is a great read. It’s a true story, there is
a sense of excitement as the story unfolds
and you will be challenged by a man
whose love for his Lord impacted every
moment of all he did. It’s set here in
New Zealand and we are the indirect
recipients of what, by God’s grace, he
achieved. This would be a good holiday
read.
If I had to summarise and give some
“take home” messages?

1: GOOD LEADERS ARE PEOPLE OF INTEGRITY WHO CAN BE TRUSTED. THE THEME OF
“TRUST” CAME UP IN EACH OF THE BOOKS AND THIS WIDENS OUT TO SEEING HOW THE
QUALIFICATIONS FOR CHURCH OFFICE BEARERS IN 1 TIMOTHY 3 AND TITUS 1 ARE VERY
TRANSFERRABLE TO THE QUALITIES NEEDED TO BE A SUCCESSFUL LEADER IN BUSINESS.
2: BUSINESSES NEED TO RUN AT A PROFIT, BUT PROFIT HAS TO BE SEEN AS A MEANS TO
AN END. LAIDLAW AS A LEADER IN BUSINESS SHOWED THAT WHILE HE WAS DRIVEN BY
THE NEED TO SUCCEED IN BUSINESS, HIS TIME AND RESOURCES WERE GENEROUSLY
APPLIED TO WIDER CHRISTIAN ENDEAVOR AND KINGDOM WORK.
3: GOOD LEADERS TREAT THEIR STAFF WITH RESPECT AND CARE. THIS RESPECT AND CARE
SHOULD FLOW THROUGH THE SUPPLY CHAIN FROM SUPPLIERS TO CUSTOMERS.
Mr Andy Van Ameyde is a member of the Reformed Church in Dovedale.
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Outward focus
SALLY DAVEY

You’re most welcome

pixabay.com

Let’s suppose you’ve made a new friend.
She’s a young woman you’ve met at
work. She’s from Colombia, and has come
to New Zealand on a work/holiday visa
for a year. It’s her opportunity to have
an overseas experience – and to save
some money to help towards her further
education. She’s in her mid 20s, and is
at that stage of life where she’s open to
hearing about new ideas. Her first
language is Spanish; and while her English
is adequate, it’s not perfect.
You’ve talked a bit and developed
some rapport, and you’ve begun to
introduce the gospel. She seems
interested. It’s time to bring her home,
let her see where you live, and introduce
her to your husband and some of your
friends. You’re pretty sure you can count
on them to befriend her too. So you
invite three or four around for dinner to
meet Maria (let’s call her that). These
friends are all long-standing Christians,
and you have every hope they will help
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surround Maria with loving Christlike
friendship. You‘d expect nothing else from
lifelong Christians like them.
So, how does the evening go? One
of your friends (Jenny) comes in the door
and gives you a big hug. You introduce
Maria and Jenny says “hi”. She then turns
back to you and starts to ask some detailed
questions about your weekend activities.
She raves about your new haircut. Maria,
who doesn’t understand what this is all
about, drifts off to study your family
photos. In comes a second friend, Rachel.
Rachel smiles and waves at Maria when
you point her out, then goes off to the
kitchen to chat to your husband, who is
working on dinner. A third friend engages
a little with Maria, but in response to her
broken English, speaks so loudly and
slowly that it’s painfully embarrassing.
Your fourth friend says: “Oh, you’re from
Colombia. I heard all about the drug
problem there. Those cartels are simply
wrecking your country.” Dinner, if
possible, is even worse. For some reason
all of them assume that because Maria
has spent a lot of time with you she must
be a Christian already. Why else, they
assume, would you befriend her? Apart
from a question or two about Bible study
and her church-attending habits which
baffle Maria, who is a nominal Catholic,
she’s largely ignored.
Quite frankly, you could shoot them.
The lot of them. How on earth could
they be so insensitive to someone who’s
interested, but not yet a believer? You
had explained, when you invited them,
that Maria was someone you had
befriended at work. Didn’t they get it?
You love her and wanted to include her
in the church community. Why can’t they
behave appropriately? After thinking
about it for some time, you realise they
probably have little or no experience of
interacting with unbelievers. They have
spent all their life in the church and

around like-minded Christians, and hardly
know how to talk with anyone else. But
why can’t they have the imagination to
put themselves in someone like Maria’s
shoes? And in addition, why don’t they
have the manners to include her in the
conversation?
Now, that was only a story, of course.
It’s a story about a situation and a
conversation. But I wrote it to ask: could
the same kind of situation ever arise at
church? When we befriend an unbeliever
and invite them to church, we’re inviting
them to our home. We hope (and expect)
our church friends to be hospitable and
include them too.
But can we count on our church
friends to do this? Do we do it ourselves?
I am sure I haven’t at all times. What
gets in the way? How do we understand
the purpose of inviting friends to a church
occasion or activity? We could think of
our attempts to invite friends to church
as an invitation to dinner, and to have
some friendship-building conversations.
This only works well if church
members take into account the fact that
unbelievers, even interested ones, come
into the church with very different eyes
and ears to those who grew up in the
church. There will be things that need
explaining, but in a brief and unobtrusive
way, so as not to make a point of the
differences. We want to be friendly, not
condescending. Our visitor is our guest,
and good manners are the order of the
day. If they don’t behave according to
church norms and expectations, that
should be fine. We don’t embarrass our
guests by looking askance at their
behaviour, or indicating that they’re odd.
If we are wise, we will expect our guests
to be a bit different, and will want to
make them feel at home anyway.
Let’s consider a Bible study meeting,
which is an obvious occasion to which
to invite your interested friend. It should
be easy. Bible study groups are usually
smallish, they’re in a friendly setting, often
someone’s home, and provide
opportunity to let your friend ask
questions, hear other Christians talk about
their lives and apply Scripture to a variety
of life situations. It’s a setting in which
we can model respect for Scripture and
show how Christians go about interpreting
and applying it. (Sometimes I think that
is one of the greatest benefits for those
new to Bible study).
What difference does it make to a
Bible study when you invite an
unbelieving friend to it? Not a lot, actually,

apart from a few forewarnings. It’s a good
idea to let your fellow members know
that you’ve invited your friend. Tell them
that she’s coming, and warn them that
she’s not yet a Christian. This will alert
them not to assume she’ll understand
certain things, or take them for granted
as being true. It will warn them to avoid
tactless comments, such as “those people
[unbelievers in general] behave
immorally/hate Christians/are taking the
country to the dogs.” (Or statements to
that effect). You might suggest that – if
you know her parents are divorced, for
instance – they refrain from insensitive
comments about the effects of divorce
on children. It’s basically preparing the
ground for a warm welcome for your
guest, who may be a little apprehensive
about a strange new occasion. You simply
want her to make new friends.
She may have visited church a few
times – or even hung out with you in
church services for years – but nobody
should assume she is a Christian yet unless
she says so with her own lips. Only God
knows the heart, and we Christians have
to wait for the appearance of fruit.
The second thing is to include her in
your discussion. Naturally, one begins by
telling her she should in no way feel
obliged to say something: simply listening
can be the best way to learn. However,
it’s just good manners to include
newcomers in any conversation. It’s
actually quite alienating to join a group
who all know each other, and for them
to carry on talking about things of which
you know nothing. It feels so unkind.
Names are mentioned, in-jokes are told,
references are made to ideas which it’s
assumed everyone agrees with. Imagine
a Bible study group where someone refers
to “our study in Ruth last year”, or adds,
“it’s really a matter of sanctification, isn’t
it?” Sage head-nodding by the rest of the
group only adds to the sense of being
excluded for your guest. There are polite
and unobtrusive ways to get around this
with quick asides like: “we made a study
of the Old Testament book of Ruth last
year – it tells a moving story about a
young immigrant, and how God loves
and cares for his people.” Or – “Christians
always try to remember that we need to
battle against sin all our lives. By doing
what the Bible says, we can make
progress, with God’s help.”
While it’s important not to ignore your
friend, it’s also important not to make
them feel inadequate. For sure, not yet
being a Christian means they won’t know

the Bible very well. So, answers to the
questions may be quite beyond them.
But there are some obvious things to
avoid. Talking too much and showing off
your knowledge in front of them is one
of the first. Using vocabulary that will be
unfamiliar to an outsider without even
trying to explain it is sure to inhibit any
contribution from your guest. They will
simply be made to feel stupid. She may
venture to contribute or ask a question
if she gets the feeling that others are
interested in her question, and will give
thoughtful answers. All it takes to make
the welcome warm is simple good
manners. Not difficult.
A final kindness is taking a real interest
in our guest. Are suggestions for lunch
being made? Invite her too. Is anyone
going off to the mall? Take her with you.
Ask her to bring photos of home next
time, and to tell you about her family.
Ask her about her job, her hopes for
further study, and her dreams for the
future. It’s not hard – it’s just treating her
like one of you. It’s saying – would you
like to join our circle of friends? It’s being
genuine, and kind to the stranger within
your gates. How else do people make
the slow and necessary change from being
an enemy of God to a child of his? This
could so easily happen, in our homes,
churches and Bible studies. Say to
yourself, and then to Maria, “You’re most
welcome.”
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J. I. Packer,
renowned
theologian and
author of
Knowing God,
dies at age 93
thegospelcoalition.org

J. I. Packer, one of the most respected
and well-known theologians of our time,
passed away on Friday, July 17, at the
age of 93.
Once named to Time magazine’s list
of the 25 Most Influential Evangelicals in
America, James Innell Packer wrote what
many consider the definitive classic
evangelical book of the twentieth century,
Knowing God, which has sold more than
one million copies in North America
alone.
Jeff Crosby, publisher for IVP said, “J.
I. Packer was a man who knew and loved
God and helped others to do likewise.
Knowing God, which we first published
in 1973, is but one example from his life
of writing and teaching.”
“There’s a difference between
knowing God and knowing about God,”
Packer wrote. “When you truly know
God, you have energy to serve Him,
boldness to share Him, and contentment
in Him.”
As the author of forty-seven books, as
well as untold numbers of journal articles,
book reviews, dictionary entries, and
forewords, Packer’s prolific work has
impacted countless pastors, thought
leaders, theologians, and authors.
Jim Hoover, who served as an editor
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at IVP for thirty-five years, said, “Jim
Packer was a remarkable presence. I had
the privilege of meeting with him on
various occasions over the years, and he
always impressed me as a man of grace
and humor, erudition and humility, a man
who loved God and who, though he
crafted what he said carefully even in
casual conversation, never took himself
overly seriously. He was extremely
generous, some might say overly
generous, almost never declining to
provide endorsements in his support of
young writers.”
Packer was born in a village outside
Gloucester, England, on July 22, 1926.
When he was seven, while being chased
by a bully as he left school, Packer suffered
a severe head injury in a collision with a
van. Unable to participate in sports after
the accident, Packer instead turned his
attention to his love for reading. And
when he turned eleven, Packer was gifted
an old Oliver typewriter from his parents.
Little did they know that their son would
go on to craft every word of every one
of his books on a typewriter.
Bob Fryling, former publisher for IVP,
said, “I was privileged to know Jim Packer
as a distinguished IVP author. He had a
joyful countenance and a godly pastoral

heart. But he used to joke about being
hard-headed because he had a metal
plate in his forehead from an accident in
his youth. However, it was not by accident
that Jim became known for his clear
theological thinking and writing. He was
always able to get to what he would say
to be ‘the nub of the issue’ no matter
how complex it was.”
Packer’s time studying at Corpus
Christi College, Oxford, became another
formative experience for his future as a
prolific author and theologian. During his
years at school he attended lectures by
C. S. Lewis, whose thought became an
influential part of Packer’s life and work.
While at Oxford he also committed his
life to Christ at an evangelistic service
sponsored by the campus InterVarsity
chapter.
Following the completion of his
doctorate in philosophy, Packer went on
to teach at Oak Hill Theological College
in London before attending Wycliffe Hall,
Oxford, where he underwent theological
training for ordination into the Church of
England. And in 1954 Packer married Kit
Mullet and they had three children: Ruth,
Naomi, and Martin.
During his time in England, Packer
took on a number of theological college

– based roles, including working as
principal of Latimer House, Oxford,
serving as principal of Tyndale Hall, Bristol,
and then as associate principal of Trinity
College, Bristol. In 1979, one of Packer’s
friends from Oxford convinced him to
teach at Regent College in Vancouver,
British Columbia.
A tribute to Packer on the Regent
College website reads: “Jim’s arrival
helped to establish Regent as a theological
destination. He remained what he
described as a ‘Regent Man’ for the rest
of his career. He was the first faculty
member to hold the Sangwoo Youtong
Chee Chair of Theology and he taught a
wide range of classes, including Systematic
Theology and Puritan Theology as well
as theological expositions on his favorite
Pauline letters.”
Packer preached and lectured widely
in Great Britain and North America, and
served as general editor of the English
Standard Version of the Bible published
in 2001, and as theological editor of the
Study Bible version. In 2014, Packer was
named Author of the Year by the
Association of Logos Bookstores. He was
a frequent contributor to and an executive
editor of Christianity Today, and wrote
numerous articles published in journals
such as Churchman, SouthWestern
Journal, Reformation & Revival Journal,
and Touchstone. In addition to Knowing
God, his books include Evangelism and
the Sovereignty of God (1961), Keep in
Step with the Spirit (1984), A Quest for
Godliness: The Puritan Vision of the
Christian Life (1994), Weakness Is the Way
(2013) and many others.
As an author with IVP for nearly a
half century, Packer left a lasting
impression on those he interacted with
on various projects. Fryling said, “Jim was
graciously articulate in giving wonderful
endorsements to a multitude of authors
and books. One day at lunch with some
colleagues I asked him, ’Jim, how would
you describe the uniqueness of IVP?‘ After
a brief pause he said, ‘Some publishers
tell you what to believe and other
publishers tell you what you already
believe, but IVP helps you to believe.‘
We were so grateful for not only his kind
and generous affirmation, but we were a
bit stunned that he had captured in a
brief moment what indeed was integral
to IVP’s vision and mission. He was a
publisher’s dream!”
Packer is also remembered for being
a lover of jazz music. “One of the most
enduring memories I have of Dr. Packer

is set in the most unlikely of places:
Preservation Hall in the heart of the French
Quarter in New Orleans," Crosby recalled.
"We had invited Jim to come to the CBA
International book convention in July of
2000 to promote his book Never Beyond
Hope. Only half in jest he said he would
come, so long as someone took him to
hear the Preservation Hall Jazz Band! I
and other colleagues gladly obliged, and
as we sat together throughout the evening
on rickety benches in the damp, musty,
historic hall, the joy on the face of the
life-long jazz music listener was absolutely
radiant.”
The Regent College tribute page
describes Packer as witty, disciplined, and
faithful: “When he was writing daily, Jim
wrote 2000 words (on his treasured
manual typewriter) before breakfast.
When asked if he wanted a dictionary
loaded onto his iPad (a device he used
as his eyesight deteriorated), he smiled
sheepishly and admitted, ‘Well, I haven’t
needed one so far.’
“For all his accolades and
accomplishments, Jim’s focus was always,
always, on Christ. He said The Book of
Common Prayer’s Morning Prayer and
Evening Prayer services at the beginning
and end of each day, often arising at 4
a.m. to do so. Even recovering from a
broken pelvis in his last year, he would
sink to his knees to pray preceding the
Eucharist.”
Cindy Bunch, associate publisher and
director of editorial for IVP, said, “In July
1988 I started working at InterVarsity Press
while finishing seminary. That summer I
took Dr. J. I. Packer’s week course on
puritanism at Trinity Evangelical Divinity
School. Little did I know that some years
later I would acquire two books with him:
Never Beyond Hope and Praying. I was
also able to collaborate with him on a
number of Knowing God-related books
and Bible studies. And now his experience
of knowing God is fully realized.”
Packer himself sums up his life, faith,
and eternity best: “There is no peace like
the peace of those whose minds are
possessed with full assurance that they
have known God, and God has known
them, and that this relationship guarantees
God’s favor to them in life, through death
and on forever.”
July 2020
https://www.ivpress.com/press-releases
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Listening to the
Sermon
PETER GREENWOOD

Photo by Zach Lucero on Unsplash

The heart of the matter
for the hearer is the
difference between
God’s word-driven
power and our profound
selfishness.
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How do we ‘hear’ a sermon, as opposed
to merely being entertained by one? Why
do we prefer the ‘application’ of the text,
to the ‘understanding’ of the text? And
why do we yearn for the ‘take home’
message?
We live in a fast-paced world of
instantaneous news, fast food, and
information at our finger tips, in the shape
of smart-phones, computers, or whatever
the latest gadget might be. In this world,
we are perpetually busy. Now we can
obtain anything and everything 24/7 with
a credit card and an internet connection.
The same is true when it comes to
the Bible. We want a sermon that’s like
a home-delivered pizza. We want the
preacher to have done all the hard yards,
so that we can walk away with our ‘take
home’ application. And, consequently,
we judge the preacher’s pizza on the
basis of the presentation. Did they engage
us? Was the sermon emotionally moving?
Were there three directed ‘life-changing’
applications?
The remedy to this spiritual laziness
is to remember that hearing a sermon is

an active process, rather than a passive
one. Hearing a sermon is like going on
a hike, rather than downloading
information on the internet. Going on a
hike requires preparation, and it requires
exertion, including engaging the mental
faculties. Hearing a sermon requires the
same. Preparing to hear a sermon means
reading the passage before arriving at
church. Being familiar with the passage,
and even having questions worked out
in your head, means that you will benefit
exponentially from the sermon, because
you’ll hit the ground running rather than
trying to start cold. Hearing a sermon
requires you to engage your mental
faculties.
For example, just as the guide on a
hike walks you along the path, so the
preacher walks you through the passage.
But you need to check that you’re on
the track, that you’re engaged with what
the guide is showing along the path, and
even that the guide is sticking to the map
– or that what the preacher says matches
what the Bible says. Who knows, you
might even be able to ask the guide some

Hearing a sermon is
like going to the
gym. It will require
hard work. It will
require pain and
anguish, particularly
due to the conviction
of sin in our own lives.
questions along the way (and avoid those
deathly silences when the preacher calls
for questions).
The heart of the matter for the hearer
is the difference between God’s
word-driven power and our profound
selfishness. In our selfishness we would
prefer the preacher to tell us what to do
and what to think, even though we have
the very words of God sitting in our lap.
We would prefer to disengage our brains,
and go along for the ride, rather than

bringing all our mental faculties to bear
on the most important message from the
most important source in the universe.
Our sinful hearts desire the path of least
resistance, least change, least sacrifice,
least effort of obedience required to
submit to God’s word.
This dynamic of hearing the word of
God is the difference between getting
drive-thru McDonalds and going to the
gym. Due to the passive nature of hearing
a sermon, our producer-consumer
mentality, and our sinful laziness, we too
readily equate the sermon with the drivethru: Drive in, get your spiritual junk food
hit, and drive away. However, this kind
of attitude to hearing a sermon is as
spiritually deficient as a McDonald’s
burger is nutritionally deficient.
Hearing a sermon is like going to the
gym. It will require hard work. It will
require pain and anguish, particularly due
to the conviction of sin in our own lives.
The preacher is like the instructor
indicating the number of reps* on each
piece of equipment. They point you to

the text, and you need to employ your
mental and spiritual faculties to engage
with it. However, the gym metaphor only
takes us so far, because unlike the gym,
where your own effort determines your
performance, the hearer of God’s word
has the added dimension of the sovereign
God working out his own purposes for
his own glory, and for the good of his
people. We are caught up into a
supernatural process when we hear the
voice of God.
Peter Greenwood, The Briefing
*repetitions
For full article:
http://thebriefing.com.au/2012/07/thedilemma-of-preaching/

The National Publishing Committee has
a surplus of 340 Forms and Confessions
booklets.
These are ideal for anyone wishing to have a complete set of the
Doctrines of our Churches as adopted at Synod 2014 and contain:
- the Belgic Confession (1561)
- the Heidelberg Catechism (1563)
- the Canons of Dort (1618-1619)
- the Westminster Confession of Faith (1647) new and updated
versions
- complete Church Order of the RCNZ
- all liturgical Forms, as adopted by the RCNZ
The booklet is ideal for anyone studying and wishing to further
understand the doctrines and beliefs of our churches, including
Catechism students.
Copies can be obtained by ordering from our distributor
Stuart Williams, at stu@faanz.co.nz at $6.00, plus postage
where applicable.
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Focus on Christian character

The Character of the
Christian: Sound
Judgment
This month we continue our series on
the character of the Christian. We are
exploring how the various character
qualifications of elders are actually God’s
calling on all Christians. While elders are
meant to exemplify these traits, all
Christians are to exhibit them. I want us
to consider whether we are displaying
these traits and to learn together how we
can pray to have them in greater measure.
We will look at a set of three traits that
are closely related to one another.
First Timothy 3:2 (which is paralleled in
Titus 1:8) says that elders must be
“sober-minded, self-controlled, [and]
respectable.” We can group these words
together because of a shared emphasis
on self-mastery that leads to sound
judgment.
Sober-minded is a word that relates
primarily to the mind. The sober-minded
man is clear-headed and watchful, free
from excesses and wild fluctuations in
thinking and ideas. This trait allows him
to keep alert so he can protect himself
and others from any kind of spiritual
danger. He is not rash, but thoughtful.
Where “sober-minded” relates to the
mind, self-controlled relates to decisions
that lead to action. The self-controlled
elder is free from excesses and wild
fluctuations in actions and behavior. He
willingly submits his emotions and
passions to the control of the Holy Spirit
and, with his wisdom, makes wise,
thoughtful judgments. He shows restraint
and moderation in all areas of life. Thabiti
Anyabwile says those who exhibit this
trait are “sensible, discreet, and wise.”
They do not live for the moment, but
consider the future consequences of their
actions.
Those who are sober-minded and selfcontrolled are also respectable. They live
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orderly lives and are wise and prudent
in their dealings so that others have respect
for them, both in their character and their
behaviour. They know how to make wise
decisions and live out the kind of practical
wisdom described in the book of Proverbs.
They are people for whom others have
high esteem.
When we put these traits together we
see a person who has mastered his
thinking and behavior so he is now
capable of making wise judgments. His
own life is a showcase of such wisdom.
Anyabwile aptly summarizes the
importance of this trait: “The ministry and
the church are always being watched by
people inside and outside, and the
church’s enemies continually look for
opportunities to condemn it and slander
it. Churches are greatly helped to
withstand this onslaught when its leaders
are respectable in their conduct and are
men of sound judgment.”
Of course, God does not call only
elders or prospective elders to be “soberminded, self-controlled, and respectable”
– He calls every Christian to pursue these
traits. Let’s start with sober-minded. In
Romans 12:3, Paul writes, “For by the
grace given to me I say to everyone among
you not to think of himself more highly
than he ought to think, but to think with
sober judgment, each according to the
measure of faith that God has assigned.”
Later, in 1 Thessalonians 5:6, he says,
“So then let us not sleep, as others do,
but let us keep awake and be sober.”
When it comes to self-control,
Solomon warns, “A man without
self-control is like a city broken into and
left without walls” (Proverbs 25:28). Paul
lists self-control as part of the fruit of
the Spirit (Galatians 5:23) and warns
that those without self-control fall prey
to Satan’s temptations (1 Corinthians
7:5). He explicitly commands it of all
believers in Titus 2:2-6. What Alexander
Strauch says of elders is true of every
believer: He must be “characterized by
self-control and self-discipline in every
aspect of life, particularly in his physical
desires (Acts 24:25; 1 Cor. 7:9; 9:25).
An undisciplined man has little resistance
to sexual lust, anger, slothfulness, a
critical spirit, or other base desires. He

is easy prey for the devil.”
As for respectability, Peter says, “in
your hearts honour Christ the Lord as
holy, always being prepared to make a
defense to anyone who asks you for a
reason for the hope that is in you; yet
do it with gentleness and respect, having
a good conscience, so that, when you
are slandered, those who revile your good
behaviour in Christ may be put to shame”
(1 Peter 3:15–16). Paul writes, “Pay to
all what is owed to them: taxes to whom
taxes are owed, revenue to whom
revenue is owed, respect to whom respect
is owed, honour to whom honour is
owed” (Romans 13:7).
The Bible is clear that while these
traits must be exemplified in elders, they
are to be present in all believers. The
character of the elder describes the
character we should all pursue and
exhibit.
Self-Evaluation
Would others say of you that you are
“sober-minded, self-controlled, and
respectable”? I encourage you to evaluate
yourself in light of questions like these:
When things do not go your way or when
someone points out sin in your life,
do you tend to respond with patient
humility or with fits of anger? Would
your spouse, children, or parents
agree?
Do you have any unrestrained or
unhealthy habits in what you eat or
drink or in your entertainment? Or in
all of these things are you joyfully
submitted to the Holy Spirit?
Do you exhibit consistency and discipline
in the spiritual, devotional, relational,
and bodily aspects of your life?
Do you maintain a schedule? Do you
generally bring your tasks to
completion and do so with excellence?
Are you confident in what you believe,
or are you easily swayed by new
books, new teachers, or new ideas?
Do people seek your counsel when
they are uncertain or facing a difficult
decision?
Prayer Points
Apart from Christ, we can do nothing
(John 15:5), so we need his strength if

we are to grow in holiness. Let me
encourage you to pray in these ways:
I pray that you would fill me with your
Spirit so that self-control reigns in my
heart and life. (Galatians 5:23)
I pray that you would help me to put
others first so that I do not think of
myself more highly than I ought to
think. Help me to think with
appropriately sober judgment.
(Philippians 2:3; Romans 12:3)
I pray that you would help me to be
slow to anger so that I might have
mastery over my temper. (Proverbs
16:32)
I pray that others would ask me about
the hope within me because of my
joyful, respectful life. (1 Peter 3:14–17)
Next month we will consider what it
means to be hospitable.
Challies.com

The Bible is clear that
while these traits must
be exemplified in elders,
they are to be present in
all believers. The
character of the elder
describes the character
we should all pursue
and exhibit.

Focus on faith
J C RYLE

A call to prayer
I trust that some who read this tract
know well what prayer is and have
the Spirit of adoption. To all such,
I offer a few words of brotherly
counsel and exhortation. The
incense offered in the tabernacle
was ordered to be made in a
particular way. Not every kind of
incense would do. Let us remember
this and be careful about the matter
and manner of our prayers.
Brethren who pray, if I know
anything of a Christian’s heart, you
are often sick of your own prayers.
You never enter into the apostle’s
words, “When I would do good, evil
is present with me,” so thoroughly
as you sometimes do upon your
knees. You can understand David’s
words, “I hate vain thoughts.” You
can sympathize with that poor
converted Hottentot who was
overheard praying, “Lord, deliver me
from all my enemies, and above all,
from that bad man-myself.” There
are few children of God who do
not often find the season of prayer
a season of conflict. The devil has
special wrath against us when he
sees us on our knees. Yet, I believe
that prayers which cost us no trouble,
should be regarded with great
suspicion. I believe we are very poor
judges of the goodness of our
prayers, and that the prayer which
pleases us least, often pleases God
most. Suffer me then, as a
companion in the Christian warfare,
to offer a few words of exhortation.
One thing, at least, we all feel: we
must pray. We cannot give it up.
We must go on.
I commend then to your
attention, the importance of
reverence and humility in prayer.
Let us never forget what we are,
and what a solemn thing it is to

speak with God. Let us beware of
rushing into his presence with
carelessness and levity. Let us say to
ourselves: “I am on holy ground.
This is no other than the gate of
heaven. If I do not mean what I say,
I am trifling with God. If I regard
iniquity in my heart, the Lord will
not hear me.” Let us keep in mind
the words of Solomon, “Do not be
rash with your mouth, and let not
your heart be hasty to utter anything
before God; for God is in heaven,
and you on earth.” Ecclesiastes 5:2.
When Abraham spoke to God, he
said, “I am dust and ashes.” When
Jacob spoke to God, he said, "I am
vile." Let us do likewise.
I commend to you the
importance of making prayer a
regular business of life. I might say
something of the value of regular
times in the day for prayer. God is
a God of order. The hours for
morning and evening sacrifice in the
Jewish temple were not fixed as they
were without a meaning. Disorder
is eminently one of the fruits of sin.
But I would not bring any under
bondage. This only I say, that it is
essential to your soul’s health to
make praying a part of the business
of every twenty-four hours of your
life. Just as you allot time to eating,
sleeping, and business, so also allot
time to prayer. Choose your own
hours and seasons. At the very least,
speak with God in the morning,
before you speak with the world:
and speak with God at night, after
you have done with the world. But
settle it in your minds, that praying
is one of the great things of every
day. Do not drive it into a corner.
Do not give it the scraps and parings
of your duty. Whatever else you
make a business of, make a business
of prayer.
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Letters from New Zealand
D. G. VANDERPYL
April 1986
Church life often becomes a routine of
regular events and may lack the
spontaneous moments or periods of
excitement that will give the sparkle to it
or at least make the congregation or the
church as a whole momentarily pause to
praise the Lord.
One such sparkle can be a vicar in
the midst of a congregation. Fresh from
the College, brimming over with new
insights from Scripture and either
over-confident or scared out of his wits.
Recently I received a copy of a letter
from a session to their congregation which
gave some direction and information on
how to deal with the new vicar in their
midst. After explaining what being a vicar
is all about, the letter then emphasised
what a great responsibility the
congregation has regarding the vicar and
also the whole denomination. If, for
example, it becomes evident that he does
not have the necessary gifts or that they
are insufficiently developed, this must be
told to the vicar and the church. It is also
pointed out what a great privilege it is
for the congregation. God has given them
the task of training someone who, they
hope, will be an effective herald of the
Gospel.
The congregation is also informed that
the session had assigned to their vicar the
evening worship services and at a later
stage would also extend that to some of
the morning hours of worship. It is pointed
out to the congregation that they too have
a partial responsibility and are exhorted
not to be unfaithful in their attendance
at the second worship service. The
congregation is admonished in the
following duties:
• Better and more regular attendance
at the second service than ever before.
Love your brother, and exhort yourself
to greater diligence.
• Carefully prepare your heart for
worship. In God’s providence, your
vicar will be the servant of the Lord
in His Word for your souls over the
next few months in the evening
services.
• Watch your body language. Few things
are more debilitating to a preacher
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than to sea members “nodding off”
(and beware, you are seen), or staring
vacantly at the ceiling, or whispering
to one another. Not only does such
irreverence grieve the Lord, it also
puts stumbling block before a brother.
On the other hand, few things are more
encouraging and challenging to diligence
and zeal in the pulpit than to minister to
a responsive congregation who are hungry
for the Word. It makes these long and
sometimes lonely hours in the study
worthwhile. As you have blessed us and
encouraged us even to this day, extend
the same ministry and encouragement to
your vicar.
If you have a constructive suggestion
to make about how our vicar can develop
and improve something, which is always
helpful and appreciated by a minister,
pass it on to the vicar or an elder.
Suggestions
from
discerning
congregational members are invaluable.
The letter from the session continues:
“The vicar told us that he is very conscious
of his inadequacy, and is apprehensive
as he comes to the work”. And we, the
session, said that you are a delightful
congregation to minister to, because there
is love here for the Word of God, and a
humility before the Scriptures. Do not let
our boasting of you be in vain.
“Session has directed the vicar to
spend the mornings in his study, both to
prepare sermons, and to consolidate on
his college work, and to begin to establish
the habits and disciplines of intercessory
prayer. For pastoral work, it is proposed
that he accompany the elders on their
home visits and eventually lead in those
visits, and during the afternoons the pastor
and the vicar will together do the rounds.”
The concluding paragraph of this letter
asks the congregation “not to neglect to
pray for their vicar, for their session and
for themselves as a congregation in this
exciting challenge and great responsibility.
The Lord is the One who equips and
calls. Pray that the Lord might use us all
to equip and call the vicar to the Gospel
ministry.”
Recently I received a letter from a young
Christian lady who is overseas for quite

some time and has travelled extensively
around the globe. She mentioned an
interesting aspect of Christian life which
I’d like to share with my readers.
“I attended church today,” she wrote,
“and they’ve started Home Fellowship
Groups which I’m keen to join. Funny,
but it’s incredible how much your
Christian life requires outside assistance.
You just can’t manage to maintain a
standard of growth on your own. It
requires Christian fellowship. I remember
when I was in X-town, I went into a bit
of a slide as well and it was in attending
home church groups that I started growing
again. I have been doing some thinking
over the last few days and realize that I
need and desire real Christian fellowship.
So, when I went to church this morning,
I thought I must find out if there is any
Fellowship cum Bible study group here
that I can attend, preferably during the
week as it is like a boost mid-week. Blow
me down if the minister didn’t do a
sermon on exactly that topic – Christian
growth and striving for perfection and
how this is a duty of all Christians and
how hard it is to do it all by yourself;
and this is why Christ instituted the Church
– for fellowship and mutual
encouragement and growth. Excellent
sermon. They’ve just started these groups,
so I’ll phone them tomorrow and arrange
to attend one of them. The pastor brought
up a very important and relevant point,
based on Romans 12:1,2 and 9-21 and
also Matthew 5:48, ‘Therefore you are
to be perfect as your Heavenly Father is
perfect.’ It’s our Christian duty then to
strive for perfection as outlined in Romans,
quite a tall order. And as the minister so
rightly said in his sermon, ‘Who can hope
to do this with just one hour of worship
a week!’ And so he extolled the need
for quiet times and a weekday Christian
fellowship time. So, here you are. I’ll be
happy to start again with my slog of trying
to achieve Christian perfection.”
What an admonition in this New
Zealand letter, one from the hand of a
session to its congregation and the other
from a young traveller somewhere on the
other side of the Pacific.
Abridged

Letter to the editor

So how do you know
who to vote for?
As you may be aware, in New Zealand
we will be having elections soon, either
voting for a new government or voting
the same one back in.
I wanted to write a small piece on
who I will be voting for, and how I came
up with the principles I used to decide
who to vote for. It may be a helpful guide
if you have not made up your mind.
Most people in New Zealand tend to
vote for the same party each election
year because that is who their parents
voted for, or they have always voted for
that party. However that is not usually a
good way to go as parties change over
the years, and the people in those parties
definitely change. Who you vote for
should represent what you believe.
As a Christian, I believe I must vote
for the people and the party that is most
closely aligned with what I believe the
Bible to teach on all sorts of issues. A
good example to look at in God’s word
is when Israel wanted a king. They chose
Saul, who looked good on the outside,
but God chose David, a man after His
own heart.

So, who to vote for? We have a moral
obligation to vote, and also to choose
wisely. An excellent resource to see the
track record of current political parties
and individuals in Parliament has been
put together by Family First, and can be
viewed here: https://www.familyfirst.org.nz/2020/07/value-your-vote2020-out-now/
Some principles to keep in mind when
choosing a party or person to vote for:
• They honour life. Whether it is the
life of the unborn, or the life of an
elderly or terminally ill person, it is
vital you vote for someone who sees
all life as precious. This is an issue
with two referenda for which we are
to vote on in this election, euthanasia
and cannabis, which will ultimately
harm life.
• They uphold the traditional family
unit. As God had designed from the
beginning, one man and one woman
for life, their polices must be family
friendly. Most of todays troubled youth
and young adults come from broken
homes,. It is a well-known fact that if
the father is absent, the children are
statistically more likely to enter a life
of crime.
• Supports a good work ethic. Look at
the policy around welfare, does it
encourage people to earn and keep
their own money? As the Bible says,

•

•

•

•

“.... If anyone is not willing to work,
let him not eat. – 2 Thessalonians
3:10. ESV” This is not to say there
are no genuine reasons you can’t work,
but traditionally it was the church who
looked after the poor and widows.
Works for a smaller government.
When Israel first had a king, (Sam 8)
God warned them that they would
have to pay taxes. They had to pay
around 10%. (V17) Jesus also said that
we must render to Caesar what is his,
and to God what belongs to Him
(which is giving ourselves BTW, as we
belong to God. Cat Q&A 1) The
Government’s role was to provide law
& order, not solve all our problems.
(Socialism).
Must be tough on crime. Today we
are seeing more career criminals, and
the justice system is just not working.
There are no reparations for the victims
(which is a biblical principle Ex 22:
1-15) and the criminals seem to have
more rights than the victim, there is
no correction of behaviour.
Must value our environment. As God
gave the mandate to Adam; we are
custodians of this earth, and must care
for it and the animals on it.
They must support equal rights for all
New Zealanders. The Treaty of
Waitangi must be upheld as originally
intended, one law for all and all NZ
treated equally. I never did understand
why we have Maori seats and
electorates.

So in conclusion, who can I vote for?
Here is my humble opinion:
I can’t vote for Labour, they are
heading increasingly to the left towards
socialism, total government control, and
a one world order under the UN (you
know what happened the first time people
tried to do that, see Gen: 11).
I can’t vote National, many of their
policies are anti-family and against the
values outlined above.
I can’t vote Greens, or NZ First, as
they also support Labour and have similar
stances as the other two main parties,
and besides, I believe I can’t support
someone who passes laws to allow for
the murder of babies!
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So it seams there is NO ONE PARTY
in parliament at the moment I can
support, so where does it leave me?
There is only one party I can and will
be voting for with my party vote, that is
the New Conservatives – they are the
only party who support all the points I
have raised above, and the only minor
party I can see who have the possibillity
of entering Parliament.
But I hear you say: “it’s a wasted vote
voting for a small party!” It would be if

everyone had that attitude. Remember
we have to vote according to biblical
principles. This includes your local
electoral candidate: mine is National and
the Family First paper shows he is OK.
I believe we have to unite as one.
Would it not be better for us all vote
with our party vote for a party that closely
aligns with our beliefs? So spread the
word, talk to your mates and family
members, for “united we stand, divided
we fall”, and “all it takes for evil to

triumph, is for good men to do nothing”
so do it!
A helpful link to their policy’s:
https://www.newconservative.org.nz/
policies
Small print: This letter is not sponsored
by or condoned by the New Conservative
party, they are my views only, I welcome
comments and discussion on this issue.
Daniel Akkerman, Reformed Church
of Hastings

Infant baptism in the
early church
DAVID W T BRATTSTON

Christian unity among Protestants
becomes strained on the issue of the
baptism of children too young to speak
or to understand the sacrament. Although
it is firmly established among Reformed,
Lutheran, and Anglican – and even Roman
Catholics and the Eastern Orthodox – it
is opposed as contrary to Scripture by
Baptists and other denominations which
trace their practice no further back than
the sixteenth or seventeenth century.
Opponents of infant baptism make
the following arguments: infant baptism
is not authorised in the New Testament,
the Bible requires a living faith in Jesus
and repentance to precede the sacrament,
young children are intellectually incapable
of the required faith, babies cannot tell
right from wrong and hence cannot
repent, and all baptisms recorded in the
New Testament are of believing adults.
They claim their practice is more
scriptural, but Calvinists who baptise
children (paedobaptists) make the same
claim for their own practice.
The paedobaptist Reformed point to
household baptisms in the Acts of the
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Apostles and a letter of Paul, which narrate
that when a spouse/parent was converted
and baptised, so were the rest of the
family: Acts 10:44-48, 16:14-15,
16:30-34, 18:8; 1 Corinthians 1:16. The
problem here is that the Bible does not
explicitly state that any of the family
members were under the age of discretion.
There is also Luke 18.15-17:
15
And they brought unto him also
infants, that he would touch them:
but when his disciples saw it, they
rebuked them. 16 But Jesus called
them unto him, and said, Suffer little
children to come unto me, and
forbid them not: for of such is the
kingdom of God. 17 Verily I say unto
you, Whosoever shall not receive
the kingdom of God as a little child
shall in no wise enter therein.

This passage has led to many
interpretations, one that Christ has already
received little children and hence they
do not need baptism, and on the other
hand, the church should not forbid
parents from bringing their babies to the

baptismal font. In fact, the difference
among denominations is all a matter of
Scripture interpretation. How can we
determine which interpretations and
arguments are correct?
Consulting early post-biblical Christian
sources helps give us a better idea of the
meaning or the most accurate meaning
of New Testament teaching. The early
non-canonical sources reveal the
presuppositions shared by the New
Testament personages and their original
hearers, and thus disclose the
interpretation and lesson that persons
contemporaneous with the biblical writers
were intended to draw from them.1
To avoid reading into the early
Christian past, or any past, only what we
want to see there, we must obtain
knowledge of the real past, based on the
best evidence obtainable of what that
past really was. Drawing from sources
originating centuries after the events can
yield errors and misconceptions. Better
evidence comes from people who were
personally acquainted with the characters,
thought, and events of the era, or at least

presuppositions shared by the New
Testament personages and their original
hearers, and thus disclose the
interpretation and lesson that persons
contemporaneous with the biblical writers
were intended to draw from them.1
To avoid reading into the early
Christian past, or any past, only what we
want to see there, we must obtain
knowledge of the real past, based on the
best evidence obtainable of what that
past really was. Drawing from sources
originating centuries after the events can
yield errors and misconceptions. Better
evidence comes from people who were
personally acquainted with the characters,
thought, and events of the era, or at least
not many hands removed from them.
Thus, consulting the earliest nonbiblical
sources about the New Testament is
superior to consulting ones that came
much later in time, in which there was
plenty of opportunity for misconceptions,
deceptions, unwarranted assumptions,
and other errors to creep in and distort

their perceptions and knowledge, or
render them wildly incorrect.
It is more probable that the teaching
of Jesus and His apostles was preserved
among Christians who were
contemporary with them or with the
first few generations of Christians after
them, instead of the true faith and
practice disappearing around the death
of the last apostle, then long afterwards
being perfectly restored by Mohammed
in the seventh century or by Joseph
Smith of the Latter-Day Saints in the
nineteenth. Similarly, it is infinitely more
credible that the correct interpretation
of the Bible was preserved by these
early generations than suddenly lost and
came to light over fifteen centuries later.
Where the early Christian authors
agree among themselves, it must be
concluded that their interpretations were
made within a structure received from
the apostles not many years earlier. A
consensus of early Christian authors on
a point indicates what all wings of the
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ancient church agreed on. The fact that
they agreed on certain things indicates
that these things were handed down intact
from apostolic times, for if all had departed
from the original faith, they would have
evolved separately and randomly and thus
contradicted each other on significant
points.2
Such writings can often break the tie
between two equally-probable
mutually-incompatible interpretations of
Scripture. It certainly does so on the issue
of paedobaptism vs. Baptists, Pentecostals,
Mennonites, and others:
Churchmen in the first two centuries
of Christianity spoke of the baptism of
children as a given, and not open to
dispute. The first was Irenaeus, who
received Christian training from the pastor
who was probably “the angel of the
church in Smyrna” in Revelation 2:8, who
in turn had been a disciple of the Apostle
John. Irenaeus was later a pastor-bishop
in France for many years. In the AD 180s,
he wrote about the full humanity of Christ
and the importance of this doctrine to
readers, saying:
He came to save all through means
of Himself – all, I say, who through
Him are born again to God – infants,
and children, and boys, and youths,
and old men. He therefore passed
through every age, becoming an
infant for infants, thus sanctifying
infants; a child for children, thus
sanctifying those who are of this age,
being at the same time made to
them an example of piety,
righteousness, and submission.3
Hippolytus’s writing dates to the first
three decades of the third century, in the
century after Irenaeus, and an overlapping
generation after Tertullian. He was a
prominent pastor-bishop near the city of
Rome, and for about twenty years was a
rival bishop of the city, the first “antipope.”
Around AD 217 he compiled a book
drawing on earlier customs and routines,
for the purpose of codifying the procedure
for baptism and other church matters as
they had descended from Christ’s first
disciples. He meant it as a guide for
clergy, and to enable laity to detect and
rectify deviations from the tradition of the
apostles.4 In describing the sacrament for
group baptism, his book stated that the
practice of the church of his day, and
presumably of the apostles, was to ask
questions of the candidates about their
faith and intended future practice. It
stipulated: “The children shall be baptized
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first. All of the children who can answer
for themselves, let them answer. If there
are any children who cannot answer for
themselves, let their parents answer for
them, or someone else from their family.
After this, the men will be baptized.” 5
Baptism of babies is mentioned as a
universal practice of the church around
the turn of the 200s, as indicated even
by a sectarian who opposed it. Tertullian
had been a prominent lawyer in the city
of Rome who upon conversion to
Christianity became an elder in Tunisia.
He was the most prolific ante-Nicene
Christian author writing in Latin before
Augustine, and is called “The Founder of
Latin Christian Literature.” Partway
through his writing career, he left the
main body of the church and joined a
sect that criticised the majority for moral
laxity, lack of spiritual enthusiasm,
slackness in religious observance, and for
accepting the word of the established
clergy instead of the revelations claimed
by a prophet in the AD 170s. Tertullian’s
books analysed and contradicted the
majority church, giving examples of where
he thought it had gone wrong, often
quoting its own words. While a dissident
from the orthodox church, Tertullian
advised against infant baptism on the
principle that baptism cleanses from all
previous sins. The church of his day
imposed heavy penances for each
individual sin committed after baptism to
give proof that a backslider was really,
thoroughly repentant.6 In fact, Tertullian
counselled for delay in baptism at any
age except in old age, when the possibility
was remote of sinning further.7 By giving
such advice, Tertullian indicated that
baptism of children was already well
established by the turn of the third
century, even though some heretics
thought it a bad idea. Their objection
was not based on arguments that babies
have never sinned, or are incapable of
believing or of repenting, or that it is
against the teaching of the apostles and
New Testament, but because it increased
the amount of mortifying the flesh and
good works necessary for regaining a right
standing with God and the church.
Toward the end of our period of study
came Origen, who was the foremost
Christian Bible scholar and teacher of the
first half of the third century AD. He was
the leading church father of his own day
and influenced the church for centuries
afterwards. In his Sermons on Joshua he
said as an aside that his hearers were
infants in baptism.8 Elsewhere, he wrestled

with the problem of how babies could
be baptised for the remission of sins when
they did not know right from wrong and
lacked the physical and mental ability to
break God’s law.9 After discussing the
matter, he concluded that infant baptism
was right because the church had always
done it and therefore it must have
descended from the apostles.10
Thus we witness what was a universal
practice in the second and third centuries,
but no record of when it began, and no
word of a first instance of baptising a
baby, or protest that it was an
impermissible innovation. There is
recorded opposition to the beginning of
instituting special buildings for Christian
public worship (“churches”) in the middle
of the third century,11 but none against
the beginning of infant baptism.
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